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drHaHCcUCKa Kpusa v
norogn bonowa 3emjute
CO pasnu4yeH CTeneH.
Toa ce ogpasun 1 Ha
BUCOKO-06pa3oBHNOT
CEKTOp, CTPYKTypaTa Ha
YHUBEP3NUTETUTE, KaKO U
rHaHCHMpPaETO Ha
MOBMMNHOCTa Ha
CTYOEHTUTE N YHUBEP-
3uTeTckmoT kagap. Co

. . lien nopgobpo aa ce

pasbepe LWTO HAaBUCTUHA
ce cry4yBa BO Tue 3eMju
N BO HUBHUTE BUCOKO-
obpa3oBHM cucTemum,
lepmaHckaTa

Preface

The financial crisis hit
many Bologna countries
with different magnitude.
There has also been a
severe impact on higher
education sys-

tems, university struc-
tures and student and
staff mobility . In order to
better understand what
really happens in the
different countries and
their higher education
systems and institutions,
the DAAD commis-
sioned a study on

HauMoHarHa areHumja
DAAD cnpoegyBa
ctyavja ,MobunHocTta
Ha CTyQeHTUTE U YHU-
BEpP3MTETCKNOT Kagap BO
Bpeme Ha kpusa®“.

Mo oBoj noBogA, Ha 26
centemBpu 2013 rognHa
BO bepnuH ce oapxa
MeryHapogHa
KOHpepeHuuja.
HaunoHanHaTa areHuyuja
3a eBpPONCKM 06Pa3oBHU
nporpamMmm 1 MoburnHoct

(,HA®) bewwe nokaHeTa
0a gage cBoj npugoHec
Ha oBaa KoHdepeHuMja
W ga ru cnogenu co
ApYruTe areHumm
NcKycTBaTa Ha oBaa
Tema. [MpeKkTopoT Ha
HA umalue csoe
obpakare Co Koe v
3ano3Ha NpPUCyTHUTE co
TEKOBHUTE pedhopMKn BO
BMCOKO-06pasHnoT
cekTop Bo Penybnuka
MakepoHuja.

The DAADOGSs

conference

“Student and staff mobil-
ity in times of crisis”

For this occasion

an international confer-
ence was held on this
topic in Berlin on Sep-
tember 26" 2013

The National Agency for
European Educational
Programmes and Mobil-
ity (NA) was invited to
contribute to this confer-
ence and to share ex-

perience with countries
members of EU on this
topic

The Director of the Na-
tional agency Mr. Darko
Dimitrov had an ad-
dressing on the confer-
ence on the state of play
in Republic of Mace-
donia, introducing the
audience with the ongo-
ing reforms in HE sector
in the country.
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Yenemnu npukazau — Jleonapao na Bunuu (ITpodecuonaniiy Bo

CTPYYHO 0Opa3oBaHHE U 00yKa)

Bo npoekToT ce BKiy4eHu
10 HacTaBHMUWM, a 3emju
napTHEpPW BO MPOEKTOT ce
CpeaHu CTpyYHU yuunu-
wta on LUeegcka m
EcTtonnja. Bo pamkuTte Ha
NPOEKTOT e peanuanpaHa
noceta Ha CpegHo
CTPYYHO yumnuwTe oA
MoHnyke, Bo 6nu3nHa Ha
letebopr-lUBeacka, BO
nepuwogotr og 11  po
18.11.2012 roguHa, of
CTpaHa Ha 5 HacTaBHUUMU
Oo4 HaweTo yyunuuwte —
ONNNOMUPaHM  MaLUMHCKM
1 coobpakajHu UHXMHEPMW.
3a Bpeme Ha nocetaTa BO

LBeacka, Gewe peanvau-
paHa npeseHTauvja Ha
HawaTa ApXxaBa U
HaweTo yuynnuwre, Gelwwe
peanusanpaHa noceta Ha
yacoBM MO OMNWTO
o6pas3oBHM npegmeTM wu
npaktu4yHa HactaBa, 6ea
pa3mMeHeTM MWCKyCcTBa CO

MOBWMWANTHOCT M K

npeamMeTHUTE HaCcTaBHULMN
32 Ha4YMHOT Ha peanusn-
pake Ha HacTaBHMOT 4ac,
6ea nocoyeHun [obpwu
NPaKkTUKM KoM MOXaT Aa ce
npuMeHaT BO  MaKedoH-
CKMOT 0Opa3oBEH CUCTEM,
a wucrto Taka Oewe
ONCKYTUPAHO 3@ HaYUHOT
Ha opraHusaumja Ha
HacTaBaTa, Ha4MHOT Ha
peanusaumja Ha nporpa-
MUTE W KypuKynymuTe 3a
paboTa.

MNMoceTata n pa3meHaTa Ha
NCKyCTBa ke npuaoHece 3a
nororiemMa  aHraxupaHocT
Ha HaluuTe HacTaBHWLM BO
npoLecoT Ha pedopMn Ha
TpurogmwHoto obpaso-
BaHVe, MPUMEHYBajKn M
CO3HaHujaTa 3a HOBM
npounin 1 CTPyKN Kou ke
ougat WMHTEpecHM 3a
nasapotr Ha Tpyaor,

rnororiemMo BKIy4YyBawe BO
PasnnyHN MHTEPHU MPOEKTU
ymja uen e nosp3yBare Ha
TeopeTckata HacTaBa CoO
npakTuyHaTa HacTtaea, 3ano-
3HaBake CO Ha4YMHOT Ha pa-
6oTa BO BMpTyenHa dpupma —
CepBuc 3a necHu Bo3una,
noaurHyBake Ha HMBOTO Ha
npogecMoHanHo ycoBpLuy-
Bake Kako pesyntat Ha
noceta Ha cepsucute Boneo

n TojoTa, pasmeHa Ha
CTpy4yHa nuTepaTypa o4
obnacta Ha MOTOpPHUTE
BO3una u gp.

ltoj 3 dzM € © tOdBRE O
fotsy ¢ Hymn2012 —
Hexkemepun 2013 rognHa

1 Otels dzjliseficka n EcToHuja
v Ud M dzdlQrehcTaBHMUm + 1
MOHUTOPWHT n1ue, og ¢ & L A

] stets
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The project includes 10 teachers and
the partners are Secondary Vocational
I Education Schools from Sweden and
| Estonia. According to the project’s
framework, a visit to a Secondary Voca-
tional Education School in Monluke,
Sweden is realized in the covered period
I from 11.01.2012 until 18.01.2012 by 5
| teachers (mechanical and traffic engi-
neers).

During the visit of Sweden, a presenta-

tion of our country and our schools was
realized, also we have visited school
hours for general education and practi-
I cal tuition. We have exchanged experi-
I ences with the host teachers for the way
I of realizing the curriculums, and also we
| have exchanged our experiences for
] good practices which can be applied in
J our educational system also. During the
|visit, we have discussed about the way
of organization of the lectures, the way
of realization of the programs and the

\curriculums for work.

Lifelong
Learning
Programme

Successful storiésLeonardo da Vinci (VETPRO)

This visit and exchange of
experiences will contribute
to gather a greater commit-
ment of our teachers in the
reforms of our 3-year Vo-
cational education, apply-
ing the knowledge of the
3 new profiles and vocations
1 which will be attractive to
the labor market. Also, the
outcomes of the project will
provide integration in differ-
ent projects which pur-
poses are connecting of
the theoretical and practi-
cal training, meeting the
way of work in virtual pro-
grams for service light vehicles

The professional development of the
teachers is on a rising level, as a result
of the visit to the services for Volvo,
Toyota, and the ex-
change of the sci-
entific literature in
the field of motor
vehicles and other
electro-technical

vocations.

Work program:
July 2012 — De-
cember 2013
Partners: Sweden
and Estonia
Participants: 10 teachers + 1 monitor-
ing person, from ASUC Boro
Petrushevski, Skopje

NATIONAL AGENCY
for European Educational
Programmes and Mobility

MOBILITY MK
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BnaropapeHue Ha eBponckaTa
nporpama 3a MobOuMNHOCT
.l PYHTBUT®, BO jynn oBaa rognHa
UMaB NpunukKa ga yyectsyBam Ha
obykata 3a ob6yuyBaumu
,C034aBawe N opraHusmpame Ha
MeryKynTypeH TPEHUHI Kypc“ BO
Bar, AHrnuja. Obykata 6Gewe
cospuieHa kombuHaunja opf
Teopuja M MpakTU4HU Bexbu 3a
MelyKynTypHa KOMYHUKauwuja.
Baksute BugoBu Ha o06ykn ce
HaMeHeTUn 3a MCKYCHM oby4vyBauu
o oBaa obnacT u pasMeHaTa Ha
nagem n no3HaBawa nomery
yyecHnumte ©Oewe epgHa oA
HajronemnTe npuaobmeBkn of
cpenbata. 3a Bpeme Ha net-
AHeBHaTa nporpama rw
pasrnegaBsMe cute eTanu Kako ga
ce 3amucnn, ocTBapu U esanyupa
eneH TpeHuHr. OcBeH ToOa,
MHOTyOpOjHUTE 3aedHUNYKMU
aKTMBHOCTM NomMorHaa nogobpo aa
M 3ano3Haeme 3emjute of Kage
WTOo pJgoaraa ydecHuuute:
ABcTpuja, PpaHumnja, epmaHuja,
Avrnvja, Typuwnja, CAL, KuHna,
TpuHugag n Tobaro m MNoncka.

S

mobanusaunjata HajnpBUH
JejcTByBa BO eKOHOMCKaTa cdepa
HO ucToBpe-

ot | MEeHO ce
.l ogpasysa U
H a
Y KynTypHuUTE
BpPe4HOCTH.
! NwmeHo, co
Hp ¢ °

~ noronema
€KOHOMCKa
copaboTka
joara  pgo

Wy

i
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M K

N3 anoAHWKENIT EMBPMU 2

dzf 9 2 B Skz

~
NMOUHTEH3MBHA KOMYHMKauUnja
MOOWNHOCT Ha paboTHUUUTE, LWTO
BCYLLUHOCT ja HameTHyBa notpebara
3a ,KynTypHO agantupame“. ,Kako
Aa ro oTnosgpaBMMe HawuoT
konera opn KwHa?“, ,kako pa
3anoyHemMe e-Maun KOMyHMKauuja
co napTtHepu op CkaHaunHaswuja?,
AenoBHaTa KOMYyHMKaLMja Coapxu
HM3a KOOOBM KOM Ce MeHyBaaT BO
3aBUCHOCT 0 KynTypHuUTe
BpegHoctn. OBaa cuTyauumja e
BUCTUHCKM Npeau3BuUK U Npwu
pakoBOAEHE CO EBPOMNCKUTE
NMPOEKTN KOW CTaHyBaaT ce Mo4YecTu
3a MakepoHuja.

Lifelong
Learning
Programme

* X %
* *
* *
* *

* 5 %

McKyCTBOTO KOe [0 CTekHaB BO
AHrnvja BegHaw ke ro craeam ,BO
dykumnja“ Bo Mojata paboTta kako
KoOOpAMHaATOpP Ha nNpeKkToT 3a
AeueHTpanusnpaHa copaboTka
nomery ¢QpaHUYyCKMOT pernox
HonHa Hopmanguja n Penybnuka
MakepoHuja. NpoekToT Nnpeasuaysa
nocTtojaHa KOMyHWKauuja mnomery
PpaHUYCKM W MaKeLOHCKM
npeTtcTaBHULM O OMWTUHU WU
HeBMagWHW oOpraHmsauumn.
MerycebHoTO pasbupare Hekorail
Moxe pgna 6uge BUCTUHCKM
npegusBuK Merytoa Konky noBeke
CMe CBEeCHM 3a KynTypHuTe
pasnukn, TOMKY TMOMECHO Ke Hu
6uge ga komyHuumpame. Camo Ha
TakoOB Ha4YuMH MOXeMe
npeaussuuuTe da rv npetTsopume
BO MpefHOCTM Ha MefykynTypHaTa
pasmeHa.

MBaHa dumunTtpoBcka
KoopanHatop Ha npoektu—AJ1I0A
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Success storieB Grundtvig mobilit

that change in accordance to the cul- >

/ Thanks to the European programme for

mobility “Grundtvig”, in July this year |
had a chance to take part in the training
for trainers “Designing and delivering in-
tercultural training course” in Bath,
United Kingdom. The training was a per-
fect combination of theory and practical
exercises for intercultural communica-
tion. These kinds of trainings are tailor-
made for experienced trainers working in
this field and therefore, the exchange of
ideas and knowledge between the par-
ticipants was one of the greatest aspects
of the meeting. During this 5day pro-
gramme, we experienced all the steps
how to design, deliver and evaluate a
training course. Besides this, the side-
events and activities during the training
helped us discover the countries and the
cultures where the participants came
from: Austria, France, Germany, UK,
Turkey, USA, China, Trinidad and To-
bago and Poland.

The globalization first acts on the econ-
omy but mutually influences the cultural
values. Therefore, reinforced economic
cooperation
contributes  to
more intensive
communication
and workers
mobility, which
produces need
for “cultural ad-
aptation”. “How
do we greet our
Chinese col-
league”, “How
do we start
electronic com-
munication with
our Scandina-
vian partners”; F5
the business
communication
has some rules

NATIONAL AGENCY
for European Educational
Programmes and Mobility

ISSUE 3 — SEPTEMBER 2013

tural habits and values. This situation is
a real challenge during the implementa-
tion of European projects.

This experience from the training in
England was very important for my cur-
rent job as coordinator of the project for
decentralized cooperation between the
French Region Lower Normandy and
Republic of Macedonia. The project im-
plies constant communication between
French and Macedonian representa-
tives from NGOs and local authorities.
The mutual understanding can some-
times be a real challenge but if we are
conscious about the cultural differences,
we can communicate more easily. This
is the only way to transform the chal-
lenges into advantages of the intercultural
exchanges.

Ivana Dimitrovska
Project coordinator
Association of the Local

Agencies (ALDA)

Democracy

\

Place:
Bath, United
Kingdom

Date :
July 2013

Action :
Grundtvig o
In -Service
Training

MOBILITY MK
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MpoekToT Gewe peanuanpan Bo Ctpyra, P.
MakegoHuja. MpoekTtoT nmatue
MeryHapoOeH KapakTep CO YYeCTBO Ha
34pyxeHuvja og 4 pasnuyHn gpxasu. [okpaj
3gpyxeHueto “BO MOJOT CBET” yyecTtBO
3emaa U 3gpyxenueto ,AHrenun® og Cnnur,
XpBaTcka, notoa 3gpyxeHueTo ,Yekop 3a
HeBuanueuTe pfdeua Ha byrapuja“® opg
Codmja, byrapvja ©  34pyXeHueTo
~.Cemadop* og Pena, MNoncka.

Bo TekoT Ha cegymaHeBHaTa MnaguvHcKa
paameHa W paboTHM akTUBHOCTM, 24Te
MMaauM yYeCcHUUM of 4YeTupu pasfnuyHu
3emju, paboTtea HamopHO UK pasBuja
BELUTMHN N KOMMNEeTeHuuMn of obnacta Ha
BOMOHTEPU3MOT M paboTa co Mnaau nuua
co aytusam. Mcto Taka ydecHuumTe ce
CTeKHaa CO HOBW 3Haewa W cnogenuja
NCKYCTBa 3a pasnuyHUTEe METOAM, COCTOjom
n pasbupara 3a npobrnemoT co nuuarta co
ayTUCTUYEH CneKkTap Ha HapywyBawe BO
3EeMjU-y4YECHUYKN BO TMPOEKTOT, Kako MU
AeTeKkTmpane Ha n3sopute 3a
ANCKpYMMHALUMja Ha pasnuyHn rpynuM Ha
HVBHW BPCHWULM CO MOMarnkKy MOXHOCTW BO
onwrtecTtBoTo. Bo  cnnotyBaweto
€OUHCTBOTO Ha TUMOT Ha y4YeCHUUMTE, Kako
n pa3bnBareTO Ha pasnuyHuTe
cTepeoTunu n Tabya npugoHece U akToT
WTO nomery yyecHuumte 6ea Momye co
ayTmsam U1 [OeBojka co uepebpanHa
napanusa. 3a Bpeme Ha pa3MeHaTa, Hue
opraHusvpaBme M rnoceta Ha ,3aBOAOT 3a
pexabunuTauumja Ha cnyx, roBop u rnac” Bo
Butona, Bo 4nu WITO paMkn dyHKLMOHMPA U
nocebHo ogfeneHne 3a geua co ayTusam,

Ygqdoso:
) sdaj E,

tgeoagayYekl

OF s E:
O3FJIj o20E8 7 10 3 | 22018

P3qdbyYsY:
nEdebqdy¥ oqQ Z€dq3IEosd
Y noadekf

MOBWMWNTHOCT M K
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Kaje LWTo mMnagute y4yeCHULM Mmaa MOXHOCT Ha
Aeno pa ce 3ano3HaaT Cco TpeTMaHoT Ha
aytTuamoT Bo MakenoHuja.

MNo3HaBawaTa 3a BOMOHTEPCKUTE aKTUBHOCTU U
HMBHAaTa NpuMMeHa BO cnyxba Ha ayTmsmoT bea
npoanaboyeHn BO CeKoj norned, a yvyecHuuute
CO CBOETO KpeaTMBHO paMuciyBawe BP3 OCHOBA
Ha cegymaHeBHaTa paboTta kpeupaa n v3Begoa
3aBpLUEH MUHWN NPOEKT-XeneHuHr co drew mob,
koj Gelle npe3eHTUpaH BO CaMMUOT LiEeHTap Ha
roagotr CTpyra, co WTO npugoHecoa 3a
noguvrake Ha cBecTa Kaj rpafaHute 3a
npobnemMoT co nuuata cCo aytTusam Wu Jpyrute
nmua co nocebHn noTpedbun. Ha 3aBpwHMOT
HacTaH 6ea nokaHeTM W MpeTCcTaBHUUM Of
OnwtuHata Crtpyra, kage wTto u Oewe
UMnnNemMeHTMpaHa MnaguHckata pasmeHa. 3a
BpeMe Ha MraguHckaTa — pasmeHa,  Hue
nocBeTMBME BpeEMe UM 3a Mpe3eHTupawe Ha
nporpamata ,Mnagn Bo Akumja” n mMoxHoctute
KoM Taa nporpamMa rv Hyam 3a mnagute nyre. Ha
KpajoT Ha pasmeHaTa, cuTe YyyecHuuun p[obwuja
JyTnac, Kako KOHhMpMaumja Ha HUBHOTO aKTUBHO
Y4eCTBO W CTEKHaToTO 3Haewe W pasBuUEHU
BELUTUHWN.

R o i Mdd:

,Hay4mB noseke 3a ayTM3mMoT, noaurHyeBamwe Ha
cBecTa, TpeTMaHOT Ha ayTM3MOT BO Apyrute
3emju, crnogenyesakbe Ha WUCKYCTBO W jac ro
nogobpuB CBOETO HMBO Ha MNO3HaBake Ha
aHrnucknoT  jasuk...” — [ O° O
Eyifmded¢ tH [ OCjHBsdd O

sB
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The project was implemented in
Struga, Macedonia. The project was
from international character on which
four associations from four different
countries participated in. Beside the
organizers, “IN MY WORLD - VMS”,
the other promoters were the associa-
tion “Angels” from Split, Croatia, the
association “Step for invisible children
of Bulgaria” from Sofia, Bulgaria and
the association “SEMA4” from Reda,
Poland.

In the seven days of the exchange
and the working activities, the 24
young participants from four different
countries, were working hard and de-
veloped skills and gained compe-
tences in the field of voluntarism and
work with young people with autism.
Also, the young participants were
sharing experience and got knowl-
edge for different methods, conditions

and understanding the problems of

the young people with autistic spec-
trum of disorder in the countries in-
volved in the project, and the detec-
tion of the sources for discrimination
of the various groups of their peers
with fewer opportunities in the society.
To the development of the unity and
team spirit in the group, and also
breaking of the different stereotypes
and taboos, big impact and contribu-
tion was given with the presents of a
young boy with autism and a young
girl with cerebral paralyses. During the
activity days of the project, we organ-
ized a field trip to Bitola, where we
visited the “Institute for rehabilitation
of hearing, speech and voice”. In the

Youth
in Action
Programme

ISSUE 3 — SEPTEMBER 2013

exchange

AVol untarism in servi

N | Venue: Struga, Repub-
lic of Macedonia

Dates: 03 August
201306 10 August
2013

Participants:

framework of the institute there is
special department for treatment of
people with autism, so we all could
see on the spot the conditions and

\

I

I

I . .
the autism treatments in Macedonia. | 3 partici-

|

I

I

I

l

pants (Portugal, Slo-
vakia, Bulgaria)

The knowledge about voluntary ac-
tivities and their practice in the ser-
vice of autism were deepened in
every aspect, and the participants
based on their creativity and seven
days  experi-
ence of imple-
menting the
activities, cre-
ated and im-
plemented last
day mini event,
so called “flash
mob  happen-
ing”, which was
done in the®
center of the
city of Struga. =
the hap-

o iy

On = ”‘"/I //1 4 IS
pening, we B Sl = TG ,r =
also invited !7:‘1’1 L

representatives from the mun|C|paI-
ity of Struga, the city were the youth
exchange was hosted. During the
activity days of the project, we also
paid attention on the promotion of
the “Youth In Action Programme”
and the opportunities it offers to the
young people. On the last day of the
project, all of the participants re-
ceived YouthPass, as verification for
the personal development and gain-
ing new knowledge, skills and com-
petences.

"The opportunity to be part
of this project for me was
unforgettable experience.
The project was planned
well. | met friends and a lot
of very dear people. The
exchange of experience for
me was very interesting,
the thing I liked the most
was the work in small inter-
national groups. All of the
participants contributed
with their energy and being
devoted, so | was really
touched from that. Durring
all days of the project | was
feeling happy and use-

f u |- Anéréa Mutak,
participant from Croatia

—————————-Lm-

NATIONAL AGENCY
for European Educational
Programmes and Mobility
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Promotional activities in the third quarter 2013

During the press conference, that took place
on 19.08.2013 in the MoES premises, the
Minister of Education and Science Mr. Spiro
Ristovski has presented the results of the use
of the European funds in the area of educa-
tion and youth.

AThe financi al
the two European educational programmes
Lifelong Learning and Youth in Action, which
in Macedonia are managed by the National
Agency for European Educational Pro-
grammes and Mobility, in 2013 are increased
by 18% compared to the last year and are
provided by the EU funds. This year for the
pilot projects of the two programmes are allo-
cated about
reported. HnAfter
creditation of the National Agency, in the
course of 2014, we will provide larger accessi-
bility for the resources from these EU funds,
and consequently this means more opportuni-

HauuoHanHa areHumuja
3a eBpoONcKK 06pa3oBHU
nporpamu U mobuaHoct
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- MrlRRtovski ,

ties for our beneficiaries and potential appli-
cants.

Aln the forthcomi
Agency will promote the new programme
ERASMUS PLUS, which is successor pro-
gramme of the Liflong Learning Programme.

r e SThuY, We@iBstrt withrbvision dMtRiking M e

and development for all potential users of the
EC grants for submission of application for

t he new pstated §rrDarkoDing- .
trov, Director of the National Agency for Euro-
pean Educational Programmes and Mobility.

Within the frames of the action Study Visits
ag part ofithe ILifblohgCLdarBing Programme,

t imaBguste201Ha werkbhop todk Blacelnith® C

premises of the National Agency. The objec-
tive of the workshop was to inform the users
about the procedures and methods for com-
pletion of application forms for Study Visits.

During the workshop, the attendees were
given user manuals, guides, information
about the deadlines, as well as they made
sure which of the documents are necessary to
be submitted together with the application
form.

Lifelong
Learning
Programme

ng
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STUDY VISIfTi3obility in
Limoge, France

The AEntrepreneurship
in remote rural areasbo
Limousin Region between 4-7 June 2013 was great positive
experience for me. Study visit was extremely well organised, full
of information, presentations and experiences were shared and |
hope to build on this information into the future.

The experience of the visits to i2er L'institut Européen de I'Entre-
preneuriat Rural, Limousin Regional Council, Caisse des Dé-
pdts, Corréze French Department and Corréze Department
Council show me a clear view of how different organisations are
working within partnership within the region to assist people to
be entrepreneurs.
got an insight into many similar problems faced when starting
running a business in rural areas. During the study visit | real-
ised how different countries have different requirements for busi-
ness start-up. Networking and cooperation along with trainings
was considered as an essential factor in successful business
operation in rural areas and especially during the current eco-
nomic situation. Also innovative methods that were presented,
like the action of the Limousin Regional Council which supports
economically those who want to move to Limousin and take over
to start own business, was great approach how to stimulate
some region to grow up.

This study visit has great impact on my company because we
had a chance to meet professionals from many countries and we
have opportunities to present our work, challenges that we are
facing and most important, building professional network in order
to cooperate in the future on international projects.

- Sinisa Pekevski

eTwinning ambassadors in Republic of
Macedonia
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Bo TekoT Ha jyHu 1 jynn 2013 HA cnpoBefe jaBHa
nocTanka 3a u3bop Ha npBuTe €TBUHUHT
ambacagopu Bo Penybnuka MakegoHuja. HueHa
rmaBHa 3agava ke 6uge oa copabotysaaTt co HA Bo
paMKkuTe Ha npomMouujaTa Ha akumjata eTeuHUr. O
14 npucturHati annukaum, 6 6ea n3bpaHu kako
Hajaobpy 1 HMBHUTE annukaHTu 6ea Ha3HaveHu 3a
eTBuHUHI ambacagopu. Toa ce: Enusabeta
dununoea og OOY Toae Xauu-TedoB—KaBagapuu,
WpwnHa MeaHoBa og OOY 11 Oktomepu Ckonje,
MaHyena Kotecka og COEINTY KyamaHn JocmndoBcku
Muty Mpunen, Mumosa TpajkoBcka og OY Kone
KanunHckn Butona, CeetnaHa CtojkoBa og OOY
MeTtoaun MeTtuscku Bpuuo c. Jlososo n Enusaberta
CodpoHunescka og CYI'CI" Opue Hukonos Ckonje.

In the course of June and July, the NA has con-
ducted the public procedure for selection of the first
eTwinning ambassadors in Republic of Macedonia.
Their main objective is to cooperate with the NA in
the process of promotion of the eTwinning action.
NA awarded 6 out of 14 received application, and
the respective applicants were appointed for eT-
winning ambassadors. They are: Elizabeta Filipova
of PS Tode Hadzhi Tefov Kavadarci, Irina Ivanova
of PS 11 October Skopje, Manuela Koteska of SS
Kuzman Kosifovski Pitu Prilep, Mimoza Trajkovska
of PS Kole Kaninski Bitola, Svetlana Stojkova of
PS Metodi Mitevski Brico Lozovo and Elizabeta
Sofronievska of SS Orce Nikolov Skopje.

j; Twinning
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E-bunnteH Ha HauyuvMoHanHaTa aredHuyuunja 3a eBpon

Pepnakuunckm opabébop:

HauuoHanHa areHymja
3a eBpoONCcKKU 06paszoBHM
nporpamu u mMobunHocT

FMaBeH WU OoOATOBOPEeH ypeaHUK
Hapxo Iumurpos

YpeaoHNK:
M-p 'one BennukoBcku

Pepakuncknm opg6op:
JoBuna Mutescku, M-p Jbynka Kypkuuesa, M-p [lejan 3naTkoBcKu

AnszajH M TexHMYKaAa NOATOTOBKA:
M-p [Jejan 3maTkOBCKH

MpesBog:
M-p Jbynka Kypxunera, M-p [lejan 3maTkoBcku
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